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What the Experts say ...

ogy has reached overwhelming proportions in the workplace. With

social media, online content, and electronic backbones for core business functions such as marketing, corporate

collaboration and trans-organization knowledge sharing, it has become akin to distraction at the workplace, At such

times, Human Resource Management is far more critical than it has ever been before. Harnessing the power of human

capital in an organization is not only a challenge for HR Professionals today, it is also a key determinant for the success

of an organization, With Dr. Debashish's deep understanding of the subject, | am certain that the insights brought out

in this book will make the seemingly insurmountable challenge of effective human resource management, an easy
possibility.”

Buddhadeb Das Gupta,

Chief Operating Officer (COO), Nous Infosystems, Bangalore (www.nousinfosystems.com)

"In a taillor-made book for students, Sengupta has captured the essence of the HR profession in India today. The
author gives us a seamless insight into contemporary issues like social networking; employee engagement and women
in the workforce. Going beyond the theoretical, he delivers his message through a series of real-life case studies,
which enhances comprehension. "

K. G. Umesh,
Head-Human Resources, The Himalaya Drug Company, Bangalore

HRD is the talk of the day in the world of Management. Prof. Debashish by his first hand experience as a
practitioner has combined it with his academic flavour and has really produced a 'masterpiece' on the subject that
would delight the student as well the manager...."

Dr. ). Sadakkadulla
Principal, Reserve Bank Staff College, Chennai

'Dr Debashish Sengupta has yet again written elegantly on the current issues in HRM. He brings out newer concepts

like New Age HRM model remarkably well. Reliability coefficient calculation puts in objectivity in a hitherto abstract

area. Matrices to map functional and behavioral competency refine objectivity in evaluating employees. Various

components of compensation package are clearly outlined. | strongly recommend this book to everyone interested in
contemporary issues of HRM."”

Dr. Anil Kumar Mulpur,

Chief Cardiothoracic, Surgeon, Vice President and Clinical Director,

Narayana Hrudayalaya, Hospitals, Hyderabad
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